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About JESNA

JESNA seeks to make engaging, inspiring, high quality
Jewish learning available to every Jew in North
America by building an educational system of consis-
tent excellence. Our commitment to system-building is
advanced through a three-pronged strategy that
focuses on people — recruiting talented educators
and creating the conditions that enable them to thrive;
best practices — identifying and disseminating models

of excellence in educational practice; and innovative
solutions — developing creative new approaches to
expand the impact of Jewish education.

JESNA partners with a dynamic and a growing group of
individuals, organizations, institutions, and foundations.
In addition, JESNA works closely with the central agen-
cies for Jewish education that operate in more than 60
communities and the Jewish federations in more than
150 communities throughout North America.
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Helene Berger

or JESNA, the past year has been a
Fperiod of transition, growth and les-
sons learned, as we have pursued the criti-
cal goal of ensuring system-wide excel-
lence in Jewish education. Since JESNA’s
inception in 1981, we have been defined
largely in terms of the service we provide
to the communities under the Federation
system umbrella, to individual institutions,
and to discrete sectors in the larger world
of Jewish education. When we ratified our
Strategic Plan — “Building Jewish
Education in the 21st Century” — in June
of 2002, we recognized that service alone
was not enough. The challenges facing
Jewish education today — too few quality
educators, operating in an environment
providing too little support and recogni-
tion; too little consistency in the quality of
programs offered; inadequate funding —
can only be solved through systemic
approaches that link institutions and lever-
age successes. And so we have focused
this past year on our own transformation
— from service provider to system builder
— so that we can truly fulfill our responsi-
bility to lead the Jewish community
toward the standard of consistent excel-
lence in Jewish education.

It has been a remarkable and challeng-
ing period for the field of Jewish education,
marked by a series of competing pushes
and pulls:
¢ On the one hand, we have witnessed an

historic willingness, by a relatively

small number of major philanthropists,
to put Jewish education front and center
in their own funding priorities...and, on
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Message from the Chair

the other, a decreasing flow of dollars

from the traditional institutional sources,

many themselves facing financial short-
falls.

* While the day school movement has
grown with more schools and increased
enrollments, there has been a correspon-
ding shortage of skilled, qualified teach-
ers and administrators.

* Although a number of promising
approaches have been developed in indi-
vidual congregational school settings,
the lack of a comprehensive “system”
for sharing and applying such knowl-
edge more broadly has kept those inno-
vations isolated.

This Annual Report presents the results
of a year in which we have had to reconcile
competing demands and establish an
agenda that balances vision with focus,
creativity with accountability. The pages
that follow highlight some of our work in
the three crucial areas of our strategic
focus:

* People — recruiting talented educators
and creating the conditions that allow
them to thrive

* Best Practices — identifying and dis-
seminating models of excellence in all
settings and domains

 Innovative Solutions — developing cre-
ative new approaches to expand the
impact of Jewish education through
challenging ideas, new initiatives to
strengthen learning and engagement,
and new partnerships with funders and
providers.

In the course of the last two years we
have learned lessons that will guide our
own work and strengthen Jewish education
for the future.

* Focus: We are most effective when we
limit our focus to those areas where we
are uniquely suited to have the greatest
impact, and encourage others to excel in
their areas of greatest expertise.

e Collaboration and Partnerships: We
can’t do it alone. We are increasingly
convinced that collaboration and part-
nership with existing institutions, local
communities and philanthropic founda-

tions is the key to building an effective

educational system.

* Business Model: Abstract ideas and big
dreams can only become real when they
are supported by appropriate business
models and rigorously evaluated against
measurable goals.

* Tackling the Big Issues: We can’t be
reluctant to tackle the big issues, despite
the complications, if we want to trans-
form Jewish life and Jewish lives. These
overriding issues, when relevant and
engaging and approached systemically,
are the ones that most energize people.

* Standard of Quality: We must hold our-
selves and our partners to the highest
standards of quality, with measurements
applied to every program. That is what
our community demands and deserves.

e System Building: Most important, we
must create a SYSTEM that links and
leverages impactful programs and qual-
ity institutions to deliver engaging,
inspiring Jewish education.

As I near the completion of my two
year term as JESNA’s chair, I want to
express what a privilege it has been to lead
JESNA through this period of discovery,
transition, challenge, opportunity and
growth. We thank those who have so gen-
erously supported us in our quest for uni-
versal excellence in Jewish education. We
ask for your renewed commitment,
enabling us to continue to deliver quality
products with sound management and the
highest level of efficiency. The Jewish
community today has an increasingly
sophisticated understanding of the need for
fiscal and educational accountability in our
schools and an intensified commitment to
the of the goal of creating new generations
of Jewishly literate, committed and
engaged Jews to carry on our rich heritage.
This is, perhaps, the most urgent call our
people face today and we at JESNA are
eager to work with you to build the system
that will bring us closer to that goal.

Yec g



Jonathan Woocher

n its first annual assessment of the state
Iof the Jewish people, the Jewish People
Policy Planning Institute summarized its
findings as follows:

“The future of the Jewish people is
not assured, though there are greal
opportunities for thriving. To
succeed, large resources, judicious
coping with critical decisions, and
careful crafting of long term grand
policies are needed.”

The conditions, challenges, and oppor-
tunities for Jewish education in North
America could aptly be described in nearly
identical terms. We are poised today
between a past in which the landscape of
Jewish education was dotted with peaks of
excellence, but also numerous valleys
marked by inadequate resources, uncertain
performance, and ineffectual results, and a
future in which we will be able to promise
every Jew, young and old, an engaging and
inspiring Jewish education. JESNA exists
to ensure that this promise is fulfilled.

We do this by focusing our work on the
elements needed to build a Jewish educa-
tional system of consistent excellence:
People — recruiting talented educators and
creating the conditions that enable them to
thrive; Best Practices — identifying and
disseminating models of excellence in edu-
cational practice; and Innovative Solutions
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— developing creative new approaches to
expand the impact of Jewish education.
This “recipe for excellence” guides JESNA
as we work together with professional col-
leagues and volunteer leaders from every
part of the Jewish educational world to
mobilize greater resources, build stronger
collaborations, and promote a culture of
high expectations and accountability.

The past year has been one of unprece-
dented activity and achievement at JESNA.
Numbers tell part of the story. Numbers
like:

* 300 lay, professional, and philanthropic
leaders who gathered in Fort Lauderdale
in February for the first Jewish
Education Leadership Summit.

* More than 500 young people who par-
ticipated in one of JESNA’s programs
aimed at introducing them to the oppor-
tunities and challenges of a career in
Jewish education.

* 25 evaluations conducted this year by
JESNA’s Berman Center for Research
and Evaluation, each one helping a
promising program improve and yield-
ing new lessons for Jewish education
as a whole about how to achieve excel-
lence.

* 24 communities with which JESNA
worked intensively on new initiatives
in areas like youth education, day
school development, and congrega-
tional education.

The numbers in JESNA’s budget tell the
story as well — our 2004 budget of $4.5
million is double that of five years ago, and
our fund raising has more than doubled
over that period as well.

We look back with pride; but we look
forward with even greater excitement.
Last year we launched JESNA’s most
ambitious initiative ever, along with our
partner, the Covenant Foundation. The
initiative, called JERRI, Jewish Educator
Recruitment/Retention Initiative, will dra-

matically expand the Jewish community’s
ability to attract the most talented people
to careers in Jewish education and to
transform the conditions and culture of
the field to enable these individuals to
succeed and grow in their work, both per-
sonally and professionally. This year we
will be implementing the first projects
under the JERRI banner, focusing on the
recruitment of college-age young people,
induction of novice teachers, and provid-
ing benefits for Jewish educators.

This year also sees the establishment of
the Lippman Kanfer Institute for Innovation
in Jewish Learning and Engagement at
JESNA. Thanks to a lead gift from the
Lippman Kanfer Foundation, the Institute
will be generating innovative ideas to chal-
lenge and guide the field of Jewish educa-
tion to achieve greater reach, quality, and
impact; and breakthrough initiatives that
embody new strategies and new models
for strengthening Jewish learning and
engagement. The Lippman Kanfer
Institute will operate as both a think tank
and a research and development center,
working actively with other institutions,
funders, and foundations seeking to trans-
form Jewish education.

Whether the Jewish people thrives or
withers in the 21st century is indeed in our
hands. JESNA is determined to be among
those who make the critical decisions, craft
the wise policies, and, most important, take
the actions needed to make sure that there
is no doubt about the outcome. With your
continued involvement and support, Jewish
education will thrive and the Jewish people

together with it.

2004 JESNA ANNUAL REPORT 3



JERRI: A
Comprehensive
Approach to Educator
Recruitment and
Retention

he need to attract talented and passionate
Teducators to every venue — the class-
room, the principal’s office, and summer
camps — and to provide the ongoing sup-
port that will retain them, has been vexing
the Jewish community for decades. In winter
2004, and for the first time ever, 300 Jewish
communal leaders came together to address
this problem, and to commit to solutions.
JERRI, the Jewish Educator Recruitment
and Retention Initiative, was created by
JESNA and its partner, the Covenant
Foundation, to harness the ideas, expertise,
and resources of federations, funders, school
networks, central agencies for Jewish educa-
tion, and other activists. To enhance Jewish
education through the nurturing and profes-
sional development of our educators, JERRI
convenes the Jewish community through a
broad consortium of partners. Together, we
can experiment with ideas and implement
programs that will catalyze the changes both
mandated by and sought for the Jewish edu-
cational system. The Jewish community coa-
lesced to create JERRI. JERRI, in turn, is the
Jewish educational community’s re-envi-
sioning of itself, and its best chance to
imprint that vision onto reality.

Launching New Initiatives

* JERRI has developed a comprehensive
marketing plan considering all possible
points of influence with college stu-
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People . ..

Recruiting talented educators and
crealing the conditions that allow

them to thrive.

dents. We are drafting an 18-month
implementation program that will attract
young people to the field and provide a
comprehensive recruitment system uti-
lizing effective public messages, web-
based resources, local points of personal
contact, and sophisticated career guid-
ance as young people search for
employment opportunities.

* Recognizing the reality that too many
Jewish educators lack basic or sufficient
health benefits, JERRI along with
Covenant, Avi Chai, and Gruss Life
Monument Funds convened a national
meeting where nearly 100 experts and
interested parties grappled with this
issue. Approaches under consideration
include adapting existing models as well
as creating new systems to provide
attractive health benefits to every Jewish
educator in the United States.

* As the community embraces the quest
for Jewish knowledge, and educational
journeys last throughout lifetimes, the
role of the Jewish educator is evolving.
The passion required to interact effec-
tively in congregational, day school,
summer camps, JCC’s, Hillels and adult
forums are the same, but the skills
required to teach effectively in these
environments vary from setting to set-
ting. JERRI is consulting with Jewish
programs and leading academics to
enhance the system that grants nation-
ally-recognized licenses for Jewish edu-
cators at various stages in their careers.
Through this effort, JERRI’s goal is to
advance the excellence of educators in
their settings, to establish new rungs on
the professional career ladder, and to
provide an objective standard recognized
by the community to honor and respect
its educators’ professional achievements.

Disseminating Information

JERRI is disseminating information about

educator recruitment and retention both in

print and online:

* A special issue of JESNA’s Agenda:
Jewish Education focuses on educator
recruitment and retention, including an
insert on pragmatic strategies and
actions proposed at the Summit.

* The JERRI e-newsletter, emailed to lay
and professional leaders, shares infor-
mation about local training and recruit-
ment initiatives.

e An online resource center, which will
include a comprehensive database, now
being developed, that describes local,
national, and Israel-based recruitment,
development, and retention programs.

MEASURING OUR SUCCESS

e 482 people from 12 cohorts have
gone through the Lainer Interns pro-
gram since its inception.

e There have been 195 Grinspoon-
Steinhardt Award Winners since the
program began.

e 45 communities have participated
in the Grinspoon-Steinhardt Awards
program since the program began.

e JESNA’s recruitment team visits 25
college campuses and career fairs a
year on average.

¢ |n the past year, the Everett
JewishJobFinder.com (JJF.com)
received an average of 7,324
unique visitors per month.

e As of April 15, 2004 there are
6,525 registered users of JJF.com,
of whom 950 are employers and
5,575 are job seekers.

e 244 jobs and 2,650 resumes were
posted on JJF.com since April 15,
2004.




Grinspoon-Steinhardt Award is a
Motivator for Teachers

The 2003 Grinspoon-Steinhardt Award made Ronit
Rozen understand just how important it is to be
appreciated. She explains, “l love teaching, but
sometimes | feel as though | work hard, and no one
recognizes it.” An Israeli trained in secular primary
education, Rozen’s enthusiasm for teaching has

moved to the Judaic realm. At the California day
school where she teaches, it was the children who
motivated her to get a master’s degree in Jewish edu-
cation: “I didn’t know how to make it more interesting
for the kids. They like to ask a lot of questions, and |
didn’t have the answers.” Rozen believes that recog-
nizing dedicated teachers like herself will motivate
others to become better educators. “Teachers will
see that if they work hard, people will notice.”

Lainer Intern Jill Allenberg Gains
Connection to Israel

For Jill Allenberg the Lainer internship both
cemented her strong emotional connection to Israel
and helped her to make “wonderful connections with
Jewish professionals and with peers who will be join-
ing me in the field of Jewish education.” Through the
Lainer class and her work experience planning a
Hillel Israel trip for college students, she also
“learned a lot about how Jewish organizations work.”

For Allenberg, her internship crystallized her future
path. After college, she plans to work for two years in
the Jewish community and then get a Master’s
degree in Jewish education. “In five years,” she
explains, “I know that I will be working in the Jewish
community somewhere and ideally making a differ-
ence in people’s lives.”

The Lainer Interns for Jewish Education is funded in
part by the Lainer Family and the JAFI Department for
Jewish Zionist Education.

Lainer Intern Receives Goldman
Fellowship and Travels the World

“One of the main reasons that | am working in the
field of Jewish communal service,” says Cara
Unowsky, is the Lainer internship program. After her
semester in Israel, JESNA connected her with a job
teaching Hebrew school in State College,
Pennsylvania, which in turn inspired her to apply to
the Hornstein Program at Brandeis University for a
Master’s degree in Jewish Studies and Jewish

Communal Service, with a concentration in Jewish
education. In May 2003 she was awarded the 2003-
2004 Ralph I. Goldman Fellowship in International
Jewish Communal Service, which supported her
work on welfare and Jewish renewal projects in
Russia, the Ukraine, Romania, and Slovakia.
Thinking like the educator she is, she created a web-
log of her journeys, to share with Jewish students in
North America “the many facets of Jewish life glob-
ally today.”
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Berman Center —
Making Evaluation
the Standard in
Jewish Communal
Life

he big picture of a thriving, intercon-
T nected system of Jewish education is
beginning to emerge. With pieces of the
puzzle in place across the continent —
community ventures to attract Jewish
teens, new curricula to educate both par-
ents and children, loans to motivate inno-
vation in Jewish day schools, and pro-
grams to attract and retain Jewish educa-
tors — the Jewish community is ready
for the next step. We need to create a
database of knowledge, resources, and
best practices, as well as a network for
effectively sharing that information
throughout the Jewish community.

JESNA’s Mandell L. Berman Jewish
Heritage Center for Research and
Evaluation in Jewish Education is
uniquely placed to develop that combi-
nation of expertise, information, and
communication that has the potential to
effect major change in the Jewish world.
With years of hands-on experience eval-
uating Jewish education programs, cur-
ricula, and innovative ventures, the
Center already has a talented and expe-
rienced staff, an extensive body of
research, and strong relationships within
the Jewish education community.

The Center’s métier is evaluation,
and in the world of Jewish education, it
has a twofold effect. On the local level,
evaluation enhances Jewish education
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Best Practices . .

Identifying and disseminating models
ol excellence in educational practice.

programs, materials, and initiatives by
assessing their impact and advising
changes that improve quality and effec-
tiveness. But more globally, each evalu-
ation contributes to a systemic under-
standing of what works and what does-
n’t throughout the Jewish education
establishment. Using findings from the
nearly 80 evaluations of Jewish educa-
tion programs and studies of Jewish
education issues that it has completed
since 1992, the Berman Center already
possesses the beginnings of a database
of best practices and solid research that
can be disseminated throughout the
Jewish world.

The engine that drives the Berman
Center is a staff whose skills, experi-
ence, and commitment are bringing the
scattered gems of Jewish education into
a coherent vision and sharing it Jewish
education professionals across the con-
tinent. Berman Center consultants have
a network of deeply rooted relationships
with educators in venues that range
from congregational and day schools to
early childhood and high school,
teacher training programs, and central
agencies. Through close collaboration,
coaching, and mentoring, they learn
from their clients while giving them the
tools to use evaluative thinking and
techniques in their own work and to
become better “consumers” of research
and evaluation data. To reach a national
audience, the Center’s staff also conduct
training and seminars and distribute
evaluation resources and research
results through publications, confer-
ences, seminars, presentations, and the
Internet. Through this fertile mixture of
information and experience with rela-
tionships and extensive networking, the

Berman Center’s staff is poised to step
boldly into the Jewish future.

Reform Movement Selects Berman
Center as First Outside Evaluator
When Reform movement leaders
wanted “the most objective, yet knowl-
edgeable assessment” of their new
CHAI curriculum, they decided on the
Berman Center, an outside evaluator
that would bring greater “credibility.”
The Center’s assessment of the pilot les-
sons inspired changes in both content
and editorial policy, but the Reform
movement particularly looked to the
Center to address the “complicated
challenge” of finding a meaningful
measure of the curriculum’s effect on
teachers, students, and parents.

PEJE — Berman Center’s Evaluation
of Past Grants Critical to Future
Planning

Philanthropists use grant-making as a
tool to initiate experiments that will
push Jewish education programs in new
directions, and many value the Berman
Center’s evaluations of these grants as
integral to a cycle of experimentation,
self-criticism, and future planning. For
the Partnership for Excellence in Jewish
Education (PEJE), a collaborative effort
of Jewish philanthropists working to
strengthen the Jewish day school move-
ment in North America, the Berman
Center has assessed its DE’AH grants,
which give schools experiences with
outside consultants, as well as others.
Cheryl Finkel, Director of DE’AH,
observes: “We used the information
from their evaluation to conceptualize
our next set of grant projects, and we
learned where we were helpful to the



grantees and where we needed to
improve our process.” Dr. Bonnie
Hausman, program officer at PEJE, puts
her finger on how the Berman Center’s
staff serve as a repository of data criti-
cal to the process of growth and change:
“The most important thing is the conti-
nuity of our work with the Berman
Center. They remember the findings
from previous evaluations which help
with designing new ones. They have
historical memory about what has and
has not been working.”

Berman Center Empowers Local
California Professionals with Skills
to Perform Future Evaluations
Administrators of even the most suc-
cessful educational programs know that

an outside evaluator can structure the
self-reflection necessary to analyze,
modify, readjust, and move forward
with programs. San Diego’s already
thriving High School of Jewish Studies
invited the Berman Center to help the
school evaluate its strengths and weak-
nesses and recommend improvements.
The Berman Center worked with the
school to develop formats for interviews
and focus groups and to design a survey
of the students, and then analyzed the
data and offered recommendations
about future directions. According to
Dr. Cecile Jordan, the recently retired
Executive Director of the Agency for
Jewish Education, working with the
Berman Center also offered an unex-
pected advantage — not only did the

school learn about its staff, curriculum,
and students, but the Berman Center
also “showed us how to do an evalua-
tion and empowered us to be able to
evaluate our programs in the future.”

MEASURING OUR SUCCESS

e The Berman Center has conducted
40 evaluations since the adoption
of the Strategic Plan.

e The Berman Center has worked
intensively with 22 communities
since the adoption of the Strategic
Plan, and many more on a consul-
tation basis.

e The Berman Center has worked
with 29 different types of pro-
grams since September 2001.
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Programs That
Systematically Bring
Grassroots Experience
Engaging Jewish Youth
to National Exposure

ewish teens star in drama produc-
J tions at their high schools, tutor dis-
advantaged children at the local library,
and excel in their secular studies, yet
many are keeping their distance from
things Jewish. In fact, over half drop
out before they graduate from high
school. As a result, Jewish communities
across the country are making teens a
priority and looking for ways to draw
them in.

JESNA has been grappling with this
problem from a systemic perspective,
using strategies that draw upon grass-
roots experience and learnings with the
goal of sharing them continent-wide.
One approach, employed by JESNA’s
Partnering Communities Program, is the
community-specific piloting of pro-
grams and ideas to see what works.
Pilot communities experiment with a
variety of techniques, developing solu-
tions that can be replicated in other
communities who face similar chal-
lenges. A second initiative, the Network
of Community Youth Professionals,
brings to bear a different strategy that is
at once top-down and bottom-up; it
brings together grassroots professional
and lay leaders with similar responsibil-
ities and challenges, both to share frus-
trations, brainstorm ideas and solutions,
and acquire skills.
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Innovative Solutions . ..

Developing creative new approaches to
expand the impact of Jewish education.

Partnering Communities Program
Systematically Learns About
Community-Wide Youth
Programming

Trusting that communities are the best
judges of which strategies will work for
them, the Partnering Communities
Program has selected five communities
— Atlanta, Boston, Kansas City,
MetroWest, and Vancouver — to serve
as laboratories for designing and testing
new methodologies and strategies in
informal youth education and program-
ming. JESNA and its partner, the
Institute for Informal Jewish Education
at Brandeis University, act as consult-
ants on research, program design, and
evaluation.

JESNA’s Berman Center has taught
professionals in these communities how
to conduct needs assessment studies,
use logic modeling in program design,
and evaluate their existing and pilot pro-
grams. They have given them skills in
community organizing, advocacy and
public relations, and fundraising. As
each of these projects move forward, the
professionals at JESNA and the Institute
for Informal Jewish Education are sys-
tematically gleaning lessons that they
will be sharing with practitioners
throughout North America.

Teen Spirit Soars in Vancouver

They hang out at the mall. They think
about existential questions. They
believe their lives are tumultuous.
Teenagers everywhere share many
things. But teenagers in the Greater
Vancouver Jewish community will soon
have something that other teenagers
don’t — more and better things to do
outside of school! The Vancouver

Jewish community has embarked on the
ambitious new program, the Jewish
Teen Initiative of Greater Vancouver, to
create new options for teens. Working
with Partnering Communities Program,
its first step was to establish the
Vancouver Jewish Youth Professionals
to enable youth workers throughout the
Vancouver area to participate in profes-
sional development, to become advo-
cates for Jewish teens, and to combine
resources in support of community-wide
Jewish youth events. At the same time, a
local team of professional and lay lead-
ers worked with PCP staff to conduct an
environmental scan and needs assess-
ment study, including both surveys and
focus groups. They looked at both exist-
ing informal education opportunities as
well as “the needs and desires of youth,
parents, and community leaders,” and
the result of their research will be an
action plan to better address the needs
of under-engaged youth in the Greater
Vancouver.

Kansas City Ready to Export New
Tracking Software to Other
Communities
Even teens who are mostly disengaged
from the Jewish community may check
in now and then, and Kansas City wants
to know where and when they do. To
gather this detailed information about
the involvement of its congregational
youth in informal Jewish education,
Kansas City has worked with JESNA’s
Berman Center staff and a local team of
web designers to develop a sophisti-
cated tracking mechanism.

Three synagogues piloted the soft-
ware to track the participation of all
youth ages 10-18 in their congregations.



This fall two more Kansas City congre-
gations will be using the software as
will the professional staff at Kansas
University, who will be analyzing par-
ticipation trends among late teens and
young adults. This tracking software is
groundbreaking and other communities
are already planning to use it in a vari-
ety of Jewish venues.

JESNA and the Institute for Informal
Jewish Education are now analyzing the
data from the pilot program and devel-
oping recommendations for program-
matic initiatives. This is an initial step
toward Kansas City’s goal of engaging
its youth and young adults both to
strengthen their connection to the
Jewish community and enhance the
quality of their Jewish education. The
next steps will involve professionalizing
the field of informal education, creating
a continuum of Jewish informal experi-
ences from youth through young adult-
hood, and better contextualizing short-
term, intensive programs for youth.

Network of Community Youth
Professionals Creates a “Field” of
Youth Professionals

Jewish tradition teaches that parents and
teachers are the role models for the
upcoming generation, yet it is often the
youth professionals who are positioned
to make the strongest impact on Jewish
teenagers as guides, mentors, coun-
selors, educators, and friends. They too
seldom have the skills, training, or even
the community support necessary to
achieve success.

To teach pragmatic skills and build
collegial support among youth profes-
sionals, JESNA and the Institute for
Informal Jewish Education developed

the Network of Community Youth
Professionals. The Network brings
together youth professionals from 30
communities — both those at the com-
munal level and those in synagogues,
youth movements, and other settings —
to connect with their colleagues at bian-
nual meetings and through bimonthly
conference calls. Each meeting and tele-
phone conversation is devoted to a sin-
gle issue, such as marketing to teens,
building partnerships, or building the
support of lay leadership. By providing
a framework for youth professionals to
grapple together with widely shared
issues, the Network has laid the founda-
tion for developing a field of youth pro-
fessionals and given them the tools to
build dynamic enterprises at the grass-
roots level.

Youth Programs in West Palm
Beach, Florida Strengthened
Through the Network
Mindy Hanken, the director of the
Jewish Teen Initiative in West Palm
Beach, Florida, attributes much of what
the program has achieved during its first
two years to “the guidance and support
I’ve gotten from JESNA and the net-
work of Jewish youth professionals
around the country.” Her goal is “to
bring out of the woodwork those teens
who do nothing ‘Jewish’ — by creating
programs that are unique, that don’t
give teens any reason to say no.”
Instrumental to the growth of her
program, says Hanken, are three things
she learned in the Network. The first is
that “it takes a community mandate to
create a successful program.” As a
result, she realized that high-level feder-
ation support was not sufficient, and has

created partnerships with the local syna-
gogues and their youth programs, com-
munity agencies, and the regional youth
movements. Hanken’s Network experi-
ence has also taught her the value of a
multifaceted approach to youth pro-
gramming. She adds, “we’re not just
offering professional development to
youth professionals, not just running
programs for teenagers in the commu-
nity, not just bringing teen leaders
together on a monthly basis — we are
doing all of these things.” Finally, the
Network has helped Hanken to see the
value of patience. “We have to know
that this is going to take time to build.
It’s about building relationships and
working with all the local and regional
stakeholders to collectively meet our
goals. And that takes time.”

MEASURING OUR SUCCESS

e The first youth initiatives portfo-
lio has been distributed to over
120 communities.

e Over 500 teens have been sur-
veyed through the Partnering
Communities Program.

e The PCP has conducted over 20
focus groups with youth profes-
sionals, teens, and their par-
ents.

e PCP has worked intensively with
over 40 local institutions (syna-
gogues, JCC’s CAJE’s, camps,
etc.).

e 35 communities are part of our
network of youth professionals.
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Ron Wolfson, of the Whizin Institute and iy

University of Judaism, makes a point == I’-/ a

while leading a session. Even adults need o i e |
learning fun, 0 find ways to make

The First Jewish Ed '
Leadership Summit eation

Summit Co-Chairs Laura Lauder, Diane
Troderman, and Arnee Winshall pause for

a moment as the summit gets underway. Recipients of the JESNA Vision Awards,

presented at the Summit, include (front,
Educators, institutj | to r): Susan Crown, Laura Lauder, Jason
funders mingled atlclzg?,;;elader s, and (éury fccfv ’;\he Gr}xssl\;‘_ife M(;nuraen\;cv Fund,

sessions. . ruce Whizin, Jay Moses for the Wexner

’ Foundation, Gail Dorph for the Mandel
Foundation (back, | to r): Charles
- Bronfman, Rachel Abrahams for the Avi
- Chai Foundation, Ellie and Mark Lainer,

Alana Hughes for the Schusterman
Foundation, Harold Grinspoon.

SFONSOR

R . . "
abbi Yitz Greenberg and Joe Kanfe
7

enjoy a chance f ( AN
) or some in ;
hetworking. formal __.and in the equally valuable “hallway
conferences.”

JESNA Chair Helene B'e
philanthropists Bj|| Ber

rger flanked by
Steinhardit. man and Michael

|
|
AoReTWE

Bill Robinson of the Jewish Life Network
and Harold Grinspoon confer with JESNA
President Jon Woocher.
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Thank You For Your Support!
JESNA's 2003—2004 Contributors

We want to thank the following individuals, families, foundations and organiza-
tions who have demonstrated their commitment to creating vibrant Jewish edu-
cation across North America through their generous financial support.

We especially appreciate the enduring commitment of the Jewish Federations
across North America. Thank you to the National Funding Council and to individ-
ual Federations for your sustaining support and belief in our work.

Contributors of over $50,000

Helene and Ady Berger The Laura and Gary Lauder Philanthropic Fund
Madeleine and Mandell L. Berman The Lippman Kanfer Family Foundation
Jewish Community Endowment Fund of the JCF of San The Estate of Lester Rosenblatt

Francisco, the Peninsula, Marin and Sonoma Counties The Ricky and Andrew J. Shechtel Philanthropic Fund

The Crown Family The Sosland Foundation

The Harold Grinspoon Foundation Michael Steinhardt and Jewish Life Network/Steinhardt
The Kaminer Family Foundation Foundation

Ellie and Mark Lainer United Jewish Communities

Simha Lainer

Contributors of $25,000 to $49,999

Anonymous Charles Ratner

Edith Everett and Henry Everett 2’1 Sharon and Stephen Seiden
Jewish Agency for Israel Sherman Simon

Albert B. Ratner Blanche and Neil Sosland

Contributors of $10,000 to $24,999

Anonymous Bonnie Berger Leighton and Tom Leighton
Anonymous Charles Nirenberg

Robert Arnow Targum Shlishi, a Raquel and Aryeh Rubin Foundation
Carol B. Auerbach Elaine and Saul Schreiber

Newton and Rochelle Becker Family Foundation Howard and Leslie Schultz Family Foundation
The Andrea and Charles Bronfman Philanthropies The Robert H. Smith Family Foundation
Claire’s Stores Carol Brennglass Spinner

The Covenant Foundation Anne and David Steirman

Claire and David Ellman Diane Troderman

Fran and Mel Harris Peggy Wilchins Memorial Endowment Fund
Ann Jaffe Arnee R. and Walter A. Winshall

Northern Trust Bank of Florida

2004 JESNA ANNUAL REPORT I 1



JESNA’s 2003—2004 Contributors, continued

Contributors of $5,000 to $9,999

Daniel D. Cantor

Congregation Beth Jacob of Astoria
Ronalee and Russell Galbut
Barbara Goodman Manilow

Paula and Jerry Gottesman
Supporting Foundation

Lynne B Harrison

The Kekst Family Foundation
Temma and Al Kingsley

Sisel Klurman

The Helen and Sam Kaplan
Charitable Foundation of the
Jewish Community Foundation of
Kansas City

Fran and Bobby Lent

Nancy and Norman Lipoff

MADAV IX Foundation

The Robert Russell Memorial
Foundation, Norman Lipoff
Chairman

The Rowland and Sylvia Schaefer
Family Foundation

Raquel and Michael Scheck

The Charles and Lynn Schusterman
Family Foundation

Shirley and Allan Solomon
Beate and Henry Voremberg
The Weaver Family Foundation
Bennett Yanowitz

Contributors of $2,500 to $4,999

Elaine and Philip Bloom
Marion Blumenthal
Jane and Arthur Brody
Sylvia and Sidney Busis

Billie Gold

Joyce Goldstein

Sally and Richard Krugel
Renee and Ernest Samson

Fern and Paul Schlesinger
Sherry and Jonathan Woocher
Miriam and Bernard Yenkin

Contributors of $1,000 to $2,499

Ruth and Alan Ades
Michael M. Adler

Virginia Bayer and Rabbi Robert
Hirt

Mark Berger

Ella S. Berman

Richard Cohen

Barbara and Gerald Cook
Renee and Steven Finn

Lois K. Fox

Brenda and Samuel Gewurz
Lynda S. Giles

Sandra O. Gold

Ellen Goldstein

Amy Kaufman Goott

Stacy and Todd Gorelick
Cass and Sheldon Gottlieb
Joel Granoff

Rachel and Neil Greenbaum
Andrew Groveman

Susan and Harold M. Halpern

Amy and Barney Kaplan

David and Inez Myers Foundation
Mimi and Robert I. Lappin

Joey Low

Mort Lowenthal

Louise and Morton J. Macks
Cynthia and Bill Marcus

Joesph and Harvey Meyerhoff
Family Charitable Funds

Annette and Michael Miller
Cynthia and Richard Morin

New Kalman Sunshine Fund, Inc.
Albert Nissim

Rose Orloff

Nadine and Sidney Pertnoy
Charles H. Revson Foundation
Carol and David Robbins

The Michael B. Rukin Charitable
Foundation

Robert H. Sachs
Barbara and Vic Samuels

The Oran and Saperstein Family
Foundation

Cheryl Fishbein Schatten and Philip
Schatten

Yisroel Schulman

Daniel Segal

Susan G. Seidler

Debra E. Shapiro

Lawrence A. Sherman

Michael F. Simball

Judy and Richard Spiegel
Judith and Edward Steinberg
The Wallack Family Foundation

Barbi and Larry Weinberg
Charitable Fund

Gail Stein Weinstein

Sue and Howard Wilchins
Dolores Wilkenfeld
Timothy Wuliger

Lois J. Zachary

|

2
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Contributors of up to $999

Anonymous

Anonymous

Anonymous

Anonymous

Anonymous

Anonymous

Anonymous

Anonymous

Anonymous

Helen H. and Charles
Abramovitz

Rabbi A. Nathan Abramowitz

Marie K. and Ronald W.
Abrams

Natalie Addi

Sheila and Paul Alexander

Kenneth Altman

Sylvia and Paul Amber

Susan and Saul Andron

Isaac Anolic

Herbert Appleman

Hilda and Alfred Ashley

Susan and Joseph Baker

Stan Baratz

Madlyn Barnett

Linda and Robert Barrows

Judy Baruch

Robert B. Becker

Paul D. Bekman

Jacob Benus

Cindy and David J. Berger

Sharon and Steven D. Berger

Rosalie and Lawrence Berman

Theresa and Nathan Berman

Seth Berman

Beth El Congregation — The
Berman Lipausky Religious
School

Rose Bernstein

Congregation Beth El of the
Oranges & Maplewood

Phyllis Bierman

Elisa Spungen Bildner and
Robert Bildner

Eddie Blanco

Hannah E. Blocker

Ellen G. and William A.
Blumstein

Janet S. and Martin Bookspan

Eyal Bor

Chaim Botwinick

Randy Brachfeld

Joseph E. Breman

Joyce E. and William Brodkin

Barbara and Irving Brown

Frederic Brownstein

Joan and Harvey K. Bucholtz

Lottie and Henry M. Burger

Camp Ramah in Wisconsin

Max Candiotty, Esq.

Eric Caplan

Eleanor N. and Jerome Caplan

Peter Carlson

Leon Charash

Jewish Charity and Elderly
Housing Fund

Carole Clarke

Louise and Daniel C. Cohen

Helene Kalson Cohen

Millard S. Cohen

Rabbi Paul Cohen

Ethel Comay

Flint Jewish Federation

Toby and Leon Cooperman

Rhea and Hal Coskey

Haron Dahan

Margery and Mark
Dannenbaum

Sandra and Allan Dantowitz

Sandy and Arnie Dashefsky

Cheryl and Edward Dauber

Peggy and Robert Davidson

Carol L. and Michael L. Dean

Brenda and Jerome Deener

Nanci and Harold Deutsch

Michelle Florio Diamond and
Joel S. Diamond

Joel Dickstein

Barbara and Daniel Drench

Terry and Mel Drucker

Patricia and Dan Drykerman

Joyce Dutka

Elizabeth T. and John W.
Edelglass

Alan S. Edelman

Elinor and Gustave Eisemann

Mark D. Eisemann

Reuben Eisenstein

Judi and Daniel S. Engel

William H. Engelman

Carol H. Engelson

Fred Epner

Shulamith Erenberg

Ian Fagan

Bennet Fairorth

Gloria S. Feibish

Esther Feigenbaum

Leonard Feldman

Stephanie Stern Fink and
Jeremy Fink

Herbert Fisher

Lynn and William Foggle

Annette Forseter

Sam Frank

Kim and Stuart Frankenthal

Rabbi Wayne M. Franklin

Mark S. Freedman

Barry Friedberg

Dennis Friedman

Howard Friedman

Carolynn and Michael
Friedman

Glenda and Stanley Friedman

Lucille and Belvin Friedson

Miriam Futernick

Audrey and Norbert Gaelen

Jill and Harold Gaffin

Adina and Brian Galbut

Herman Geiser

Jerry Genberg

Eli Genauer

Madeline and Leslie Gesser

Phoebe Giddon

Betsy Gidwitz

Judith Ginsberg and Paul
LeClerc

Meyer Glasberg

Denise and Marshall Glasser

Gloria G. and Andor
Glattstein

Carol Glusman

Glenda and Allen Goldberg

Howard, Jill, Samson, and
Shore Goldberg

The Goldberg Family
Foundation

Alfred Golden

Benjamin Goldman

Steve Goldschein

Carol and Philip Goldsmith

Pauline and Gersham
Goldstein

Jane Goldstein

Kenneth R. Goldstein

Selma Goldstein

Joan and Alan Goodman

Zelda and Murray Goodman

Regina and Benjamin
Goodnick

Shirley and Milton Gralla

Bambi and Robert Granovsky
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Lisa Grant

Shirley and Walter Green

Freda Greenbaum

Carol S. and Joel S.
Greenberg

Saul Greenfield

Ben Greenwald

Charlotte and Sheldon Gross

Herman Gross

Jay and Clayre Haft

Nancy Hahn

Muriel Handmaker

Robert Hankin

Richard S. Hantgan

Alissa Haroush

Helene M. Harpman

John C. Harrus

Lee M. Hendler

Freda and Albert Hepner

Herman Herzbrun

Michal H. Hillman

Miriam Hinds

Stephanie Hirsh

David Hirshfeld

Helen and Arnold Hoffman

Gene R. Hoffman

Sarah and Adam Hofstetter

Myrna and Bernard Holzman

M. Joan and Charles H. Horne

Myer Horowitz

Helen Horwitz

Leora W. Isaacs

Stanley Isaacson

Rebecca Reznikoff Isgur

Boris Itkin

Robert M. Jackson

Bernard Jaffee

Hilda Jaffe

Joy and Stanley Jaffee

Ilyse Janove

Sheryl and Robert Jawetz

Joyce and Arthur H. Joseph

Shirley Kalb and Nat Kleppel

Gertrude and Gertrude Kahn

Morton Kahn

Nedra Kalish

Margot and Fred Kann

Cindy Kaplan

Marcia Simon Kaplan

The Kaplan Family
Foundation

Mimi Karesh

Daniel N. Karsch



JESNA’s 2003—2004 Contributors, continued

Nata Katsovsky and Rimma
Katsovskaya

Eleanor M. Katz

Gary and Ilene Katz

Marilyn and Lawrence M.
Katz

Cheri and Art Kessner

Dori Kirshner

Sheldon Klapper

Rose Kleinman

Michael Kligfeld

Howard Klotkin

N. Herschel Koblenz

Michael Kogan

Rabbi Murray Kohn

Kohrman Family Foundation

Nina and Harvey Koloms

Joseph Kovi

Steven Kraus

Rose and Hal Kravitz

Madeleine Kreitman

Becky Kremenitzer

Lynn Korda Kroll

Barbara and Fred Lafer

Lee and Luis Lainer

Stuart H. Lang

Pattie and Louis Lapidus

Lori and Jeff Lasday

Beth Kaminow Lawrence and
Matthew D. Lawrence

Arthur Lazerow

Adele and Herman Lebersfeld

Carol and Harvey Leff

Gerald G. Legow

William H. Lehman, Jr.

Harriet and Eric Leibovitch

Joan Levin

Mollie and Bernard Levin

Sheldon R. Levin

Howard Levine

Joan and Jules Levine

Julius Levine

Steve Levitan

Doris and Eli S. Levy

Sheila and Stephen Lieberman

Martin Lipin

Charles S. Lippa

Hannah Lorch

Susan Ludwig

Donna and Michael Maddin

Barbara S. Mahler

Elaine and Daniel Mann

Sivia and Norman Mann

Rabbi Sanford Marcus

Carolyn H. and David H.
Maretsky

Rabbi Eugene Markovitz

Richard Marpet

Frederic Masback

Damien McNamara

Myer W. Mellman

Florence Zacks Melton

Robert Messing

Daryl Messinger

Bernice E. and Jack A.
Meyers

Bonnie Millender

Barbara B. and Sol J.
Minsberg

Betty G. Minsk and Malcolm
N. Minsk

Lawrence L. Mintz

Searle Mitnick

Beth and Avram Morell

Lisa Newmark

Aaron Nierenberg

Golda and Michael Och

Orangetown Jewish Center

Dorothy S. Orent

Nancy and Warren James
Orovitz

Bette S. Paris and Reynold F.
Paris

Edith Patashnik

Lisa and Bruce Peilen

Jeffrey Peltzer

Harriet Perlmutter-Pilchick

Howard Perlow

Sue Peterson

Elliott B. Pollack

Bernice and Peter J. Porrazzo

Jack Porter

Nancy Praver

Michael Raileanu

Carolee K. and Nathan Reiber

Rabbi Richard S. Rheins

Steven J. Riekes

Esther Leah Ritz z’1

Charles T. Rivkin

Honorable Steven D.
Robinson

Allan Rodolitz

Maurice Rosenberg

Mark Rosen

Jennifer Rosner

Wendy J. Rosov

Roslyn Roucher

Sue Z. and David R. Rudd
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Muriel N. Rudolph

Rabbi Gila Ruskin and Paul
Ruskin

David G. Sacks

Sharon Rosenberg Safra

Esther Saritzky

Joan G. Sarnoff

Nancy and Steven
Schachtman

Barbara Schlaff

Robert L. Schneider

Neil Schnitzer

Frank E. Schochet

Eileen G. Schofield

Helen & Harold Schwartz
Foundation

Heni and Mark Schwartz

Marcia Schwarz

Renee and David I. Segal

Tracy P. and Evan J. Segal

Norman Seiden

Betsy and Marc Selkowitz

N.L. Senensieb

Mark Shain

Isidore Shapiro

Shirley and Martin Shapiro

Sally Shapiro

Sandra and Yitzhak Sharon

Stephen Shaw

Arden E. Shenker

Susan L. Shevitz

Richard Shields

Doris Shneidman

Linda and David Shriner-Cahn

Barbara and Larry Shuman

Hilary W. Silver

Devorah A. Silverman

Donna Silverman

Gerald Silverstein

Mitchell Singer

Sol Singer

Marilyn and Lee Skilken

Rita Sloush

Joanne and James Smith

Jonny Smith

Janet and Bernard Sobel

Elene and Herbert Solomon

Joanne Solomon

Tal Sommer

Shirley and Bill Spear

Cornel Spiegler

Gail and Robert Stagman

Amy Stein

Paula J. and Jack J. Stein

The Gerald & Louise Stein
Family Foundation

Leslie I. Rosen Stern

Sol Stern

Susan and Cantor Steven
Stoehr

Ina and Jim Strauss

Amy V. Stromberg

Zena W. Sulkes

Donald A. Sylvan

Edward Talenfeld

Barbara and Harvey L.
Temkin

Charlotte L. and Theodore H.
Teplow

Martin Torem

David G. Trager

Donald H. Tranin

Sheila Trossman

Al Tychman

Janice and Ted Tytell

Joseph N. Varon

Samuel E. Vichness

Rita and Jerome N. Waldor

Susan Wall

Joan and Milton B. Wallack

Rabbi Ariel Walsh

Richard Walter

Patricia and Richard Walter

Jackie Warner

Jerome Weiner

Beryl B. Weinstein

Eileen and Harry Weinstein

Mr. and Mrs. Morton
Weintraub

Harvey L. Weisberg

Alfred Weisel

Donna Weiss

Phyllis and Milton Weiss

Harold Weissman

Mary Rita and Norman
Weissman

Sarah and Jonathan Wiener

Erika Witover

Rabbi Mitchell Wohlberg

Larry M. Wolf

Ruth and Howard Woocher

Dara and Alan Yanowitz

Ray Ellen and Allan Yarkin

Robert A. and Phyllis S.
Yawitt

Allison Yoser Barbag

Ralph Zakheim



oin JESNA in our mission to make
J consistently excellent Jewish educa-
tion available to every learner in every
community in North America. Your gift
will help us recruit and prepare more
quality Jewish educators and create the
conditions in which they can thrive. Your
gift will help us research and develop
best practices and model programs. Your
gift will help us create innovative solu-
tions for the chronic challenges that
plague Jewish education system-wide.
But, most of all, your gift will help us
ensure that the promise of engaging and
inspiring Jewish education is fulfilled for
every Jew.

There are many ways you can support
JESNA:

Annual Gifts

Friends Campaign

JESNA encourages unrestricted gifts
through our Friends Campaign. These
gifts provide JESNA with a crucial foun-
dation of broad support, and allows us to
direct the funds where they are most
urgently needed. Gifts to the Friends
Campaign can be made by phone, mail, or
through our website at www.jesna.org.
Contributors can earn American Airlines
Advantage Points through their gifts of
$50 or more.

How You Gan Support JESNA . ..

Your donation will make a difference.

Memorial and Tribute Giving

Memorial and Tribute contributions are
special gifts to honor, memorialize, or
congratulate friends and family for all
occasions. We will be delighted to send a
beautiful, artist-designed card to the
recipient you designate, or you may pur-
chase packets of blank tribute cards for
your own use.

Project Support and Designated
Giving

A project-designated gift allows you to
specify the initiative or area you wish to
support with a major gift of $10,000 or
more. Many of JESNA’s most successful
programs are supported in large part by
individuals or groups of funding partners.
For more information on projects that
would benefit from designated support or
to discuss a particular project of special
interest to you, contact Cheryl Cook at
212-284-6703.

Matching Gifts

If you are affiliated with a company that
matches contributions to non-profit
organizations, you may be eligible to
have your gift to JESNA matched, dou-
bled or more. Some employers consider
matching gifts a benefit to their employ-
ees. The human resources office at your
workplace can tell you about your
employer’s policies.

Endowments and
Planned Gifts

The goal of consistent excellence in
Jewish education will not be realized in
full in the short term and JESNA seeks to
act to secure the future of our work with
the greatest prudence possible. Planned
gifts, which can take many forms, are an
ideal vehicle both to ensure the continuity
of our efforts and to meet your individual
financial and estate planning needs in the
most beneficial way.

As is true for annual gifts, you may
restrict the use of the income to a specific
program, or, in the case of unrestricted
endowment, leave the use of those funds
to the discretion of JESNA. We would be
delighted to meet with you to discuss
your financial goals and help you perpet-
uate quality Jewish education by making
JESNA the beneficiary of your will, life
insurance policy or retirement plan, or by
making a gift that can provide you with
lifelong income. For more information,
call Ellen Goldstein at 212-284-6886.

For more information about making a gift to JESNA, call 212-284-6887, email becky@jesna.org, visit www.jesna.org
or send your donation to: JESNA, 111 Eighth Avenue, 11th Floor, New York, NY 10011.
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Condensed Statement of
Financial Activities

Fiscal year ended June 30, 2004*

Sources of Revenue

Earned Income &
Agency Dues

./ 11.5%

Designated
Contributions
37.0%

/

Undesignated
Contributions
10.4%

Expenditures by Program Area

Educator
Recruitment &
Retention
(Includes DeLeT)
38%
Educational
Programs &
Solutions
25%

Program
Administration
0,
22% Research &
Covenant Evaluation
Foundation 13%
2%
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Revenues

Federation Allocations. .. .............. $1,150,819
AgencyDues ... ... 24,026
Contributions (undesignated) . ............. 566,142
Contributions (designated). . .. ........... 2,006,250
Earnedlncome . ........ ... . .. . ... ..., 597,653
DeLeTIncome ............ ... 1,084,421
TotalRevenue . ..................... $5,429,311
Expenses

Personnel Services. . .. ... .. $2,850,586
Professional Fees ...................... 285,396
Occupancy Costs. . ......... ... ... 278,734
Travel & Meetings . ..................... 402,303
Supplies & Equipment . .. ...... ... ... ..., 109,092
Communications . ...............co. ... 193,873
Other EXpenses . . ... v i i i i i i e i e 235,205
DelLeTEXxpenses. .. .....cviiiiiinnnn. 1,084,421
Total Expenses. . . ................... $5,439,610
Changein NetAssets. . ................. ($10,299)

* The figures included here are unaudited as of October 15, 2004.
Audited results will be available by request after November 1, 2004.




JESNA Board and

Board Secretary
Barbara K. Shuman

Chair Assistant

Helene Berger :
Secretaries

. Marion Bl thal
Honorary Chair arion Blumentha

Mandell L. Berman Elaine Schreiber

David J. Steirman

First Vice Chair

Treasurer
Diane Troderman

Howard M. Wilchins

Vice Chairs

Claire Ellman
Richard Krugel, M.D.
Paul Schlesinger

Assistant
Treasurers
Stephen Seiden
Gail Weinstein

Jaynie Schultz .
Arnee R. Winshall

Blanche Sosland, Ph.D.

President
Jonathan S. Woocher,
Ph.D.

Staff As of October 15, 2004

Life Members
Robert Arnow

Arthur Brody

Billie Gold

Neil Greenbaum
Joseph Kanfer

Mark Lainer

Mark E. Schlussel
Bennett Yanowitz, Esq.

Board Members
Alan Ades

Chaim Y. Botwinick
Eric Caplan

Helen Cohan

Helene Kalson Cohen
Paul Flotken

Judith Sternstein Galler
Nancy Gart

Brenda Gewurz
Lynda Giles, Ph.D.
Sandra O. Gold, Ph.D.
Joyce Goldstein

Amy Kaufman Goott
Cassandra W. Gottlieb

Joel S. Granoff
Linda Greenseid
Harley I. Gross
Andrew Groveman
Harold Halpern
Michal Hillman

Ann Jaffe

Martin Kaminer
Amy Kaplan

Cindy Kaplan

Martin Katz

Joan Kaye

Temma Kingsley
Michael Kligfeld, M.D.
Harold Kravitz, M.D.
Jeffrey Lasday

Laura Lauder

Baila Lubek

Barbara Goodman Manilow
Jack A. Meyers
Searle Mitnick
Cynthia Morin
Karen L. Morris
Sidney Pertnoy
Irving Rabin

Charles Ratner

Carol Robbins
Marvin S. Rosen, Esq.
Michael B. Rukin
Robert Sachs

Jay Sarver

Philip Schatten
Mitchell C. Schneider
Daniel Segal

Susan Seidler

Debra Shapiro

Ricky Shechtel
Lawrence A. Sherman
Michael F. Simball
Shirley Solomon
Richard Spiegel

Carol Brennglass Spinner
Moshael Straus

Amy Stromberg

Zena W. Sulkes
Donald A. Sylvan
Jerome Weiner
Dolores Wilkenfeld
Lois J. Zachary, Ph.D.

Staff

Office of the Executive
Jonathan Woocher, President

Amy Amiel, Director of Project Development

Institutional Advancement
Ellen Goldstein, Vice President for
Institutional Advancement

Cheryl Cook, Campaign Director

Becky Strauss, Board Development Associate

Finance and Operations
David Shriner-Cahn, Vice President for
Finance and Operations

Arline Sarner, Assistant to Vice President for
Finance and Operations

Nicole Ray, Senior Accounting Associate
Eileen Schofield, Office Manager

Nick Phillips, Information Technology
Associate

Vernessa Lewis, Secretary

Mandell L. Berman Jewish Heritage
Center for Research and Evaluation

Leora Isaacs, Vice President for Programs and

Organizational Learning, and Director of

the Berman Center

Wendy Rosov, Associate Director, Berman

Center

Shani Bechhofer, Senior Research and

Evaluation Associate

Lauren Raff, Senior Research and Evaluation

Associate

Jane West Walsh, Director of DeLeT Program
Services and Special Initiatives for JERRI

Day School, Congregational, and

Communal Education Initiatives

Steve Kraus, Director of Day School,

Congregational, and Communal Education

Initiatives

Youth Initiatives

Devorah Silverman, Director of Youth

Initiatives

Shira Rosenblatt, Adjunct Senior Research

and Evaluation Associate

Lisa Chauveron, Research Assistant
Dov Jelen, Research Assistant
Tal Sommer, Research Intern

Linda Karlin, Administrative Assistant

Professional Development and

Advancement

Robert Lichtman, Vice President for
Professional Development and
Advancement and Director of JERRI

Rachel Brumberg, Associate Director of
Professional Development and
Advancement

2004

Israel Office
David Resnick, Israel Representative

Bikkurim

Nina Bruder, Director, Bikkurim: An
Incubator for New Jewish Ideas
Aliza Mazor, Organizational Development

Specialist, Bikkurim: An Incubator for New
Jewish Ideas
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