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Paid Sick Days and Restaurant Jobs: The Evidence from San Francisco

Restaurant Employment Strong When Employers Make the Shift to Paid Sick Days
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e Restaurantjobsin San Francisco grew by 4.6%
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in 2007, compared to just 2.8% statewide.

e In 2008, San Francisco food service jobs grew
by 2.5%, compared to 0.5% across the state.

e In 2009, with severe recession lingering, Annual Percentage Change in All Jobs,
restaurant jobs fell by 3.8% in the city, San Francisco County and State of California,
compared to 4.3% in the state. 2001-2009
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greater percentage of jobs both in restaurants and

overall than the state as a whole.? Source: California Employment and Development Department
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Conclusion

Two other studies comparing job change in San Francisco and the surrounding counties have also found
San Francisco fared relatively well both in the year immediately following implementation of paid sick
days standards, as well as once recession set in.3

While there is undoubtedly some direct cost to employers from providing paid sick leave, there are also
benefits to employers in terms of greater productivity, reducing the spread of disease in the workplace,
higher morale, and greater customer satisfaction.*

Restaurants operate on small profit margins, leading some to believe they would be unable to absorb
the costs of paid sick days. But restaurants compete primarily with other establishments within the
jurisdiction that must meet the same standards — ensuring a level playing field. Additionally,
restaurants are especially likely to profit from a healthier workplace, happier employees, and customers
who want to return.

The evidence from San Francisco suggests that, on balance, restaurant employment remains strong
when employers are required to make the shift to paid sick days.

San Francisco Paid Sick Days Law at a Glance:®

e Employees accrue 1 hour of sick leave for every 30 hours worked after go days on the job.

e Employeesin companies with fewer than 10 employees can accrue up to 40 hours of sick leave
(5 full-time days).

e Workers in larger companies can accrue up to 72 hours (g full-time days).
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