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The Jewish communal field needs to de­
velop a new concept: the global Jewish 

professional 
The Jewish people is one of the oldest 

"global companies" in the world, and profes­
sionals around the world face similar tasks: 
to direct communities, schools, JCCs, and 
synagogues. Yet, many Jewish communities 
are small and need to find staff in the inter­
national Jewish market. There is no orga­
nized way to look for qualified professionals: 
There is no data bank, no uniform evaluation 
system, no training for an international ca­
reer, and no follow-up structures. 

In transnational commercial companies 
human resources are moved around the 
globe. Except for JDC, in which there is an 
intemational professional team with people 
from more than 20 countries, and for a few 
rabbis who move to other countries, human 
resources are not mobile internationally in 
the Jewish community 

Although in the United States, there is 
both upward and lateral mobility in the Jew­
ish communal field, in the rest of the world, 
such opportunities for advancement are 
much more limited. Therefore, even highly 
committed professionals who want a career 
in Jewish life end up leaving the field. 

Today many professionals working in the 
Latin American and the European, particu­

larly Eastem European, Jewish communities 
would like to build a global professional 
career in Jewish communal service. 

JDC is building this professional corps 
informally, both as part of its own recmit­
ment efforts and also because as part of its 
community development work in Latin 
America and Europe, it helps communities 
recruit professionals 

Yet, the need for a new intemational Jew­
ish professional corps remains. Its members 
would need to be trained in cross-cultural 
work, to be able to leam new languages 
quickly (diplomats and many rabbis do it), 
have a system of coaching in every new 
posting, and participate in periodic profes­
sional development classes and frequent 
meetings with their colleagues. In addition, 
there would need to be a centralized pension 
plan that would move with the professional 
from country to country. 

This intemational professional corps dif­
fers from the schlichim (envoys) that Israel 
sends out to the communities of the world. 
Instead, global Jewish professionals can ad­
vance and move from a small community to 
a bigger one and from one organization to 
another, bringing the experience of one place 
to another and thereby enriching the global 
Jewish people. 
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JEVS 
^ Philadelphia 

Honors 
Ralph Goldman 

The Jewish Federation 
of Greater Philadelphia 

joins in honoring 

Ralph Goldman 
for his outstanding 

leadership and 
invaluable 

contributions to 
the global Jewish 

community. 

Mazel tov and 
thank you! 

Beryl D. S imonson 
Board Chair 

Harold S. Goldman 
President 

• J E W I S H • 
F E D E R A T I O N 

O F ' G R E A T E R 
P H I L A D E L P H I A 

Live Generously '̂ 

The Jewish Community Federation of San Francisco 
the Peninsula, Marin, and Sonoma Counties salute 

R a l p h G o M m a i n 
for his years of extraordinary service 

to the world Jewish community 
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